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I Maloney  Proposes  Grant  Writer  Post 
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w Supt.  John  Maloney  recom- 

mended  last  week  that  Select- 
Mala  Street  men  consider  the  appointment 

CokuMt  Cester  of  a town  grantsmanship  wri- 

We  Specialize  in  Steaks  and  Se«-  ter.  No  decision  is  expected 

food.  Delirious  Luncheons  12-4  until  Selectmen  review  the 

p.m.  Dinner  Served  Daily  12-  request  with  members  of  the 
10:30  p.m.  School  Committee  and  Advi- 

sory  Board . 

Maloney  had  initially  in- 
cluded the  recommendation 
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COHASSET 
“ON  THE  COMMON” 
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In  the  late  1700’s  a sturdy  bam  owned  by  the  Lincoln 
family  was  moved  to  its  present  location  overlooking 
the  duck  pond  on  historic  Cohasset  Common.  It  was 
then  remodelled  into  a gracious  Colonial  with  the 
rare  atmosphere  generated  by  the  lives  and  loves  of 
many  generations.  Shown  by  appointment  only. 

SI 35,000 


for  the  employment  of  a 
person  who  would  obtain  fed- 
eral and  state  grants  as  an 
alternative  in  the  proposed 
school  budget.  It  was  voted 
down  two  weeks  ago  when  it 
went  before  the  School  Com- 
mittee as  it  was  felt  the 
position  could  be  shared  with 
other  town  departments. 

Maloney's  original  premise 
for  establishing  the  new  posi- 
tion was  that  the  securing  of 
external  funds  to  offset  infla- 
tion and  negotiated  salary 
increases  would  ensure  the 
maintenance  and  excellence  of 
school  programs.  This  position 
can  be  extrapolated,  according 
to  Maloney,  to  cover  town 
departments  wherever  pos- 
sible. 

Another  reason  for  the  posi- 
tion. Maloney  said,  is  the 
potential  return  of  large 
amounts  of  external  money 
from  otherwise  unknown 
sources.  "We're  (the  School 
Department)  doing  it  now  only 
as  it  comes  to  our  attention." 
Maloney  said.  "We're  up 
against  communities  more  af- 
fluent than  we  are.  who  em- 
ploy two  or  three  individuals 
who  do  this  type  of  work,  and 
correspondingly  they  are  set- 
ting up  new  programs." 

Maloney  believes  the 
grantsman  would  return  more 
than  enough  to  the  town  to 
cover  his  own  salary,  but 
Selectman  Henry  Ainslie 
didn't  quite  agree.  "That  is 
the  argument  often  given  for 
that  type  of  position."  he  said. 
In  fact,  the  Selectmen  seemed 
reluctant  to  take  on  a new 
position  as  they  feared  avail- 
ability of  grants  is  decreasing. 

Maloney  responded  later, 
"I  can't  guarantee  there 
would  be  a crop  to  harvest,  but 
1 have  a very  strong  feeling 
that  there's  money  there.  We 
need  a person  who  can  ferret  it 
out." 

The  position  would  be  full- 
time with  a twelve-month 
work  year.  Maloney's  sug- 
gested salary  was  SI 4,000, 
benefits  included  SI. 200  for 
travel  expenses  and  parking, 
and  S800  for  more  miscellane- 


ous expenses, 

$16,000. 


for  a total  of 


A two-year  commitment  to 
the  position  was  proposed  by 
Maloney  in  his  outline  to  the 
School  Committee.  The  first 
year  would  be  devoted  to 
reviewing  legislation,  litera- 
ture, and  making  contacts  — 
in  short,  discovering  where 
and  how  grants  are  available. 
The  second  year  would  hope- 
fully yield  more  money  after 
the  position  had  been  re- 
searched. 

Maloney  said  that  he  would 
be  willing  to  oversee  the 
grantsman  for  both  the  town 
and  the  School  Department.  It 
is  his  intent  to  house  the 
employee  in  a school  office 
and  give  general  direction. 
The  position  would  require. 
Maloney  said,  a person  who  is 
a go-getter,  and  who  can 
devote  his  entire  energies  to 
reading,  research  and  writing, 
and  who  is  capable  of  being 


absent  from  the  school  system 
for  several  consecutive  days  if 
necessary. 
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RESTAURANT 


Featuring  An  Unending  Menu  Selection 
CHOOSE  FROM  56  ENTREES 
7 Varieties  of  VEAL  • Cutlets  • Helena  • Piccata 

• Marsala  • Parmegiana  • Berrini  and  Caceiatore 

Shrimp  Scampi  • Ravioli  • Fettucine  Alfredo 
Linguine  with  Clam  Sauce 

Thick.  Juicy  Steaks  • Prime  Rib  of  Beef  • Turf  & Surf 
Baked  Stuffed  Scallops  • Chateau  Briand  for  Two 

Fisherman’s  Platter  and  the  Lowest  Lobster  Prices  Anywhere! 
All  pure  home-cookea  loods  ai  low.  low  prices 
"Nick,  Len  Plus  Bob"  Wed.  thru  Sat. 

"Tommy  Corsile”  Sun.  A Tues.  in 
"SMUGGLER’S  cove  lounge." 

Rle.  3A,  Main  Si. 834-8765 Marshfield 


The  Quincy  CETA  Office  is  currently  hiring  eligible  candidates  for 
CETA  jobs  throughout  the  South  Shore  The  following  jobs  are 
available: 

Administrative  Assistants 
Community  Educators-Handicapped 
Counselors  • Legal  Aids 
Social  Service  Advocates  • Teachers 


ELIGIBILITY  REQUIREMENTS: 

Resident  of  one  of  the  following  municipalities: 

BRAINTREE,  COHASSET,  HINGHAM.  HOLBROOK.  HULL,  MILTON, 
NORWELL,  QUINCY,  RANDOLPH,  SCITUATE,  and  WEYMOUTH 

A.  Unemployed  for  at  least  10  of  the  12  weeks  immediately  prior 
to  application  and  a member  of  a family  whose  income  does  not 
exceed  100%  of  the  Lower  Living  Standard  Income  Level. 

B_  Receiving  or  a member  of  a family  receiving  public  assistance 
for  10  of  the  last  12  weeks.  (ADFC,  Veterans  Asst.,  GR,  SSI) 

Apply  at  the  South  Shore  Job  Center,  (Division  of  Employment  Security) 

1433  Hancock  Street.  Quincy.  Ma.  02169,  471-2750 

In  Accordance  with  our  Affirmative  Action  Plan,  we  encourage  minorities, 
women  and  handicapped  persons  to  apply. 

AN  EQUAL  OPPORTUNITY  EMPLOYER 

Please  note:  former  PSE  participants  that  have  been  off  CETA  for  over  one  year 
are  now  eligible  for  rehire. 


